Appendix C

Procedural order in consequence of the Equal Treatment of Students at Universities Act, Section 6.
The Equal Treatment of Students at Universities Act (“the Equal Treatment Act”) is intended to promote equal rights for students and applicants in the higher education area, and to combat discrimination on the basis of gender, ethnic background, religion or other belief, sexual orientation, and functional disability.

Under the Act’s Section 4, universities shall apply measures to prevent and preclude any student from being subjected to sexual harassment, ethnic harassment, religious harassment, harassment due to sexual orientation or to functional disability. These measures shall be detailed in a plan to be drawn up on a yearly basis. Universities further have, under Section 6, the obligation to apply those measures which may reasonably be required in order to preclude continued harassment.

An investigation shall be conducted in an impartial and objective manner. Since matters of this nature involve the exercise of authority against individuals, the rule of law requirement is very strong, which means that the individual who is the object of the investigation must be regarded as innocent until the investigation provides clear proof that he or she is not.

Both the individual who considers him or herself the target of harassment and the individual or individuals suspected of causing the harassment shall be offered support from student or company health care at the university during the course of the investigation.

Procedural order for harassment cases at Lund University

A student who considers him or herself the target of harassment should turn first to the head of department at the institution. The head of department shall assess whether the event is of such a nature that it can be handled by the institution or whether it should be referred elsewhere. In the latter case, the head of department shall contact the head of the office of the Vice-Chancellor. The head of department should further consider whether company or student health care should be contacted. The head of department shall also consider what measures need to be applied at the institution in order to preclude continued harassment.

An employee at the University who, in the course of his or her work receives information about or otherwise notices that a student may have been the target of harassment, should first refer the information to the head of department or a person of similar responsibility. This person shall then assess whether the incident is of such a nature that it can be handled by the institution, or should be referred elsewhere. In the latter case, the head of the office of the Vice-Chancellor is contacted and asked to assess how the case should be handled henceforth.

A student or an employee at the University can also choose to turn directly to the head of the office of the Vice-Chancellor, who will determine where the case should be processed henceforth and what measures should be applied.

The decision in this matter was taken by the undersigned Vice-Chancellor following a presentation by the head of administration, university director Peter Honeth.
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